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Vision

WE RECOGNIZE OUR EMPLOYEES AS
OUR GREATEST ASSET AND
CONTINUALLY STRIVE TO ENHANCE
OUR SKILLS. WE WILL PROMOTE A
HARMONIOUS WORK ENVIRONMENT
AND HOLD OUR EMPLOYEES TO A
HIGHER STANDARD.

Mission

IS TO STRIVE TO DEVELOP A
PARTNERSHIP WITH THE COMMUNITY
TO PROVIDE QUALITY POLICE
SERVICES WHILE PROTECTING
INDIVIDUAL RIGHTS IN A
PROFESSIONAL AND IMPARTIAL
MANNER.




The purpose of this annual report is to provide a
statistical analysis of crime and traffic data,
professional development and showcase many
of the services our department provides to the
citizens and visitors of Minooka. | hope that the
information contained within this report will
provide you with a better understanding of the
police department’'s structure, staff and our
approach to policing.

Outlined within this report you will see the
commitment of the Village Board towards
public safety. They have provided the men and
women of this department with resources to
ensure our residents quality of life is not
affected by individuals who've shown a discord
for public safety. These resources have allowed
our department to be more effective and
efficient when identifying individuals fleeing
from police, seizing illegal firearms and solving
more complex crimes such as burglaries,
identity theft and fraud cases.

While we continue to adapt to the current police
reforms, there are some legislators trying to
force how we police. | can assure you these
reforms will not change our commitment to our
mission. We will continue to provide quality
police services, respond to the concerns of our
residents, and be proactive in our approach to
law enforcement. We will arrest any individual
or individuals who commit crimes. We are
committed to maintaining the highest level of
professionalism through integrity, unbiased
police responses, and enhanced training.

2024 will bring its challenges, but we are confident that our employees who serve are
trained and ready to meet those challenges. We are committed to build trust and

continue to provide our residents “a nice place to call home”.
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Organizational Chart

22 Sworn Chief Meyer
3 non-sworn

Deputy Chief Sinovich

| | | |

SGT Chinski SGT Macdonald SGT Latz SGT Juras Det. Parrish Beth Black
| | ] | | I
OFC Fosdick OFC Lotarksi OFC Martinez OFC Picha Det. Kentgen Abby
| | | | | Castellanos
OFC Melendez OFC Lopez OFC Misch OFC Ooms SRO Presler |
| | | | Mandy
OFC Pera OFC Gholson OFC Stefanich SRO Meece Dewhirst
|
DARE Kapinus

Milestone Years of Service

Chief Meyer; 20 years of service

Sergeant Macdonald; 20 years of service
Deputy Chief Sinovich; 15 years of service

Records Manager Beth Black; 15 years of service

Officer Presler; 10 years of service

Officer Kapinus; 10 years of service




$3,868,500.00

Capital
Contractual 1.1%
. . 19.8%
Description

Personal Services $ 2,768,800
Contractual $ 690,200
Capital $ 332,600
Commodities $ 73,100

Other Expenses $ 3,580

Personal Services
79%

Population Cost Per Capita

Overall budget divided by the population

e $3,868,500 TOTAL BUDGET
e 12,816 POPULATION (US CENSUS BUREAU)
e $301.85 COST PER CAPITA

MINOOKA POLICE DEPARTMENT 4
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7 3 Devices 2

Justified Justified Justified
within Dept. Policy Training
Policy Violation Needed

Not Justified
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—— N n . Suspect
Initiating Event Reason for Termination Pursuit Intervention e e
10 - Traffic Violation Voluntcry./SuE)erwsor 1 - Suspect Identified
Termination
2 - Suspect Voluntary/Supervisor
Criminal Activity Termination
Voluntary/Supervisor
1- Warrant \// p Suspect Identified
Termination
1 - Firearm . . .
Used by Offender Suspect Vehicle disabled Stop Sticks Arrested
2 - Wanted b Volunt S [ -
anted by omn ary./ upervisor 2 - Suspect Identified
Other Agency Termination




Technology

BODY WORN CAMERAS

With the enactment of the SAFE-T Act, all lllinois
Police Departments must have body worn
cameras by January 1st, 2025. This year, 22 body
worn cameras were purchased along with 13 in 2
squad cameras through Motorola for $276,000.

The purpose of the body worn camera is the
improvement of evidence collection, strength

officer  performance and  accountability,

enhance transparency, and positive encounters

between the police and the citizens.

LICENSE PLATE READERS

S FI-OCK A total of 10 flock cameras were

installed throughout the village and
Sy 992,000 license plates read in 2023.
’i . SAFETY This tool has been instrumental in the
recovery of illegal firearms, stolen

ALPR vehicles and solving burglaries, thefts

EOLOGY R

AUTOMATIC LICENSE PLATE READERS

DRONE

Our department was able to purchase a second
smaller drone by receiving a generous donation.
Drones dare a resource for training and provide
assistance to the village with projects. Our
drones have assisted in locating runaways and
a missing kayaker.




Our goal is to reduce traffic crashes and criminal activity
through conducting legitimate traffic enforcement.




Traffic Crashes
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In 2023, 153 reportable crashes on a public roadway compared to

133 in 2022. Twenty-seven of those crashes resulted in injury with no
fatalities.

Highest crash intersections in 2023 were Ridge Rd at I-80 and Ridge
Rd at Mondamin St.
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Top Traffic Crash Intersections

Ridge Rd Ridge Rd Ridge Rd Ridge Rd
@ I-80 @ Mondamin St @ MckEvilly Rd @ Misty Creek



Crime Statistics

National Incident-Based Reporting System (NIBRS)
became the national standard for law enforcement
crime data reporting in the United States in how
reported crime is measured.

Even though our Crimes Against Person is slightly
lower than in 2022, we had a slight increase in
burglaries and aggravated/assault incidents. We
had one attempted homicide in March.
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25,000

CALLS FOR 20,000
SERVICE

15,000
Total self-initiated and citizen
generated calls that officers 10,000
conducted or responded to

5,000

throughout the year.

2018 2019 2020 2021 2022 2023
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Our training goal is to enhance the professional development of
members of this department. We encourage oneself to pursue

specialized training to enhance their knowledge, skills and abilities and to
strive for specialized assignments and duties.

With several training mandates, members of this department completed
approximately 3700 of training this year.

STAFF & COMMAND

Sergeant Latz attended
Northwestern University’s
School of Police Staff and
Command for a 10 week
program on leadership
and management
education.

GRACIE SURVIVAL TACTICS

THE WORLD'S LEADING JIU-JITSU BASED DEFENSIVE TACTICS PROGRAM LEVEL1
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SRACIE

OCTOBER 2 - 6, 2023 { y‘
ROMEQOVILLE, IL SURVIVAL

www.GracieSurvivalTactics.com
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With funds donated by Will
County States Attorney Glasgow
the department was able to
purchase a new canine,
equipment for the squad car and
training. Officer Picha attended a
4-week canine handler course at
Shallow creek, Kennels, Pa. Officer
Picha was also able to pick out
her partner, Kya. Kya is a one year
old Belgian Malinois from Poland.
Kya is certified in tracking article
searches and narcotics detection.

oy |

ADVANCING JUSTICE

Part of LexisNexis® Risk Solutions

Detective Kentgen flew out to Arizona
and attended a one week course to
become a subject matter expert in geo
location analysis of cellular devices.

1l



Maintaining a Strong Relationship
with the Community

One of the department goals and objectives is maintaining a strong
relationship with the community in that we encourage every employee to
take part & participate in events and programs while collaborating with
local business & schools. Enhance our social media as a method to

encourage community engagement and exposure.

The Minooka Police Department assigns
two school resource officers to work
closely with Minooka’'s Central Campus
High School and Junior High School. The
SRO’s work closely with school and staff
and students to achieve and maintain a

1 professional relationship as both a mentor
and educator.

SRO Meece - District #201
Minooka Jr. High School

SRO’s assist the schools in
conducting annual safety drills
and provide safety and security
at various sporting and dance
events.

DARE - Officer Kapinus

While the DARE Program is about
teaching students  decision
making skills. It also provides
~§| officers and opportunity to build
.| relationship with our youths.



Maintaining a Strong Relationship
with the Community
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Officer Wellness program is another objective that members focused on this

year. The purpose of the wellness program is that it supports our members
and retirees with proactive wellness resources, critical incident response

and education.

Department Peer Leaders attending the 100 Club of Illinois Frontline Convention
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Employee of the month is an award given to employees for
above and beyond performance for that month.
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OFFICER OFFICER OFFICER OFFICER

LOPEZ OOMS OOMS PICHA
January February March April

OFFICER
PERA
May August

OFFICER OFFICER OFFICER MANDY

FOSDICK GHOLSON MARTINEZ DEWHIRST &

OFFICER OFFICER OFFICER MANDY
LOPEZ MARTINEZ MISCH DEWHIRST

September October November December




2023 AWARDS

OFFICER OF THE YEAR
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PATROLMAN JOHN MARTINEZ

LIFE SAVING

DETECTIVE RENEE PARRISH

GOOD CONDUCT

DEPUTY CHIEF SINOVICH
SERGEANT MATTHEW CHINSKI
SERGEANT ROBERT LATZ
PATROLMAN KIEDRA MEECE
DETECTIVE RENEE PARRISH




THANK YOU

Village President & Trustees and the citizens of Minooka
for your continued support this year and previous years.
You have made serving you enjoyable! To the men and
women of this great department, the goals we have been
able to accomplish are a direct result of your hard work.

CONTACT US

815-467-2298

facebook, instagram & twitter
WWW.minooka.com

121 E McEvilly Rd, Minooka, IL 60447




